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ABSTRACT 

Entrepreneurship is the engine of social change that leads to job creation, effective use of resources and 

national renewal. The problem in recent decades "development" tendency of market forces and reduce 
government interference has caused the role of managers in development, more than ever, be sensible. 

Therefore, this study will attempt to explain the development of entrepreneurship due to its dimensions, 

including the "tendency toward entrepreneurship" and "entrepreneurial management" is possible. 

Accordingly, after presenting a simple model of the relationship between creativity, innovation and 
entrepreneurship, components and parameters of the each identified and strategic integration between 

them, conceptual model of entrepreneurship organization, was presented. The conceptual model is 

presented, techniques are provided for the emergence of creativity in organizations and the role of the 
entrepreneurial personality, to accelerate the realization of entrepreneurship in organizations will be 

explained. 
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INTRODUCTION 

Entrepreneurship is the practical and objectively concept that coincides with the beginning of human life 
and to generate income and provide the needful of life, there has been in the field, but the issue has a 

history as scientific concept (Kaufmann, 2003). However, all organizations for the survival need to have 

new ideas and opinions. Because of, the new thoughts and ideas rescue organization from destruction. In 
the present era for the survival and development, and even maintain the status quo should be continuing 

innovation process in the organizations to prevent recession and destruction (Knight, 1967). Learning and 

innovation for the organizations that are seeking effectiveness and progressive, is a basic need. In this 
regard organizational entrepreneurship is rapidly becoming a choice weapon for many organizations, 

especially large organizations (McAdam and Keogh, 2004). 

It should be noted that the issue of entrepreneurship has always been involved creativity and innovation 

and creativity is one of the clear and prominent entrepreneur's characters (Proctor and Burnett, 2004). So 
that the Drucker (1985) believes that creativity and entrepreneurship are so interdependent that it can be 

said without creativity and innovation entrepreneurship is not helpful. Studies suggest that entrepreneurial 

actions, a critical approach to achieve competitive advantage and improve the performance of 
organizations, have always been considered.  

On the other side, innovation is the main characteristic of entrepreneurship and the central core of 

entrepreneurial activities. So that we can say that entrepreneurship and innovation are complementary and 

the combination of these two factors for the organizational success and stability in the dynamics and the 
present environment’s organization is critical. However, today’s the economic structure has substantially 

difference. Indicators hardware and tangible assets instead of innovation, invention, creation of new 

products and software asset so the world economic development based on innovation, creativity and 
knowledge. Entrepreneurship has the important role in creating new jobs, create wealth, reduce poverty 

and create income for individuals and governments (Kaufmann, 2003). For this reason, entrepreneurship 

has the critical role in economic development countries so that it is called as an engine for economic 
development and all countries trying to develop entrepreneurship in the country. Based on what was said 

and when the unemployment rate in the country is very worrying, there is the necessity of addressing the 
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issue of entrepreneurship in the country, including governmental agencies, public and private even more 

than before. 

Entrepreneur has been extracted from French term "Entrepreneur" to means committed, engaged, action. 
The term entrepreneur in concept of the present is used the first time by Joseph Schumpeter. The 

Austrian-born economist who lived in the United States called him the father of entrepreneurship, he 

believes that economic growth and development of a system when will be possible that individuals take 
the innovations and new methods and solutions to replace the prior inefficient approaches. Mc Kurland 

presented the broader definition of entrepreneurship and entrepreneurial process far beyond of their 

occupation and craft but a way of life is interpreted. The creativity and innovation, passion for work and 

continuous effort, dynamism, risk-taking, futurism, value creation, idealism, realism opportunity, the need 
for achievement and positive thinking to consider the infrastructure of entrepreneurial life. McKean and 

Flannigan believe that entrepreneurs are Innovator individual, brainy and to seek success and want to use 

shortcuts, know that working less according to the book and in the economic system, innovative, 
profitable and rapid growth companies are provided. In fact, still there isn't comprehensive definition that 

is accepted by all experts. But In this between the theory and definitions of renowned Austrian economist 

Joseph Schumpeter from entrepreneurship and the role of entrepreneurs in the process of development are 
agreed in this field by most researchers: According to him, the entrepreneurship is force in the 

development of economic and development engine and the role of it is innovation or create new 

combinations of materials. Schumpeter the main characteristic of the entrepreneur knew as "innovation" 

and work an entrepreneur can be defined as "creative destruction". Since the early 80's, another dimension 
of entrepreneurial activity was considered In the business in the name of organizational entrepreneurship 

is known. The main causes of the emergence of organizational entrepreneurship can be summarized: 

Increasing competition in the market, leaving the most qualified employees with entrepreneurial spirit 
(innovations, responsibility, risk taking). 

 

Table 1: Differences between traditional organizations with entrepreneurial organizations 

dimension traditional organizations 
Entrepreneurial organizations 

 

strategy 
Haven’t highly dependent on 
entrepreneurial strategies 

Have highly dependent on 
entrepreneurial strategies 

Risk management Ignoring risk management Due to the risk management 

Change management Reject of change management Acceptance of change management 

Structure 
Centralized, consolidated and 

traditionalist 
Decentralized, flexible and empiricist 

Systems 
Closed communication and little 

authority 

Open communication and much 

authority 

Motivation Focused on short time results 
Focused on long time individual 
performance 

Team working 

Haven’t the ability of the team 

working and supporting 
organization networks 

Have the ability of the team working 

and supporting organization networks 

 

Entrepreneurs in an organization have been determined with different features. There are the features 
almost in all individuals more or less. These are features in various areas such as experimental, social and 

behavioral. They have a high risk, self-confidence, creativity and innovation, independence and 

responsibility, result-oriented, self-centered, in search of information, decisive, goal-oriented, stable 
idealism and other characters are very different. 
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Today’s the concept of entrepreneurship by many countries of the world has been considered as one of 

the major evolution issues and it is Competitive advantage and competence of firms, nations and 

countries.  
It can be said with unique features entrepreneurial economy such as the productive and efficient job 

creation, dynamic of economic factors, transmission and application of new technologies, improvement of 

economic indices and replace of many new methods can be named the model of efficient and flexibility 
for developing countries and economies. Many countries such as South-East Asian countries and even the 

smallest of island countries like Singapore, Taiwan, Malaysia, and Hong Kong were known as the Asian 

Tigers, through entrepreneurship have become the world's major economies. While, our national economy 

is such as talented human resources. 
Even it can be claimed that despite the large capacity and wandering economic factors in the Iran 

economy using entrepreneurial economy very important. Entrepreneurship in Iran has economic aspects 

and is considered as profitable business. In a research entitled "Design and explanation of fostering the 
entrepreneurial managers of industry" has been done, by using view of industry experts 120 

entrepreneurial managers were identified and two questionnaires to measure success and determine 

personality traits, among them distribution and collection. Correlation tests were carried out with 95% 
confidence measure has approved a number of communications. At the same time, using multivariable 

regression and factor analysis, a number of factors affecting the organizational success and 

entrepreneurship were identified and classified and finally, two patterns introduced and presented: the 

pattern of entrepreneurial organization and fostering entrepreneurial managers (Stevenson et al., 1989). In 
an article entitled "Development of hardware, money and brain ware entrepreneurship" has been done. In 

this research, it reviews the relationship between entrepreneurship and unemployment in the country. 

Finding show that the young and seeking jobs human resources can be considered as an immense 
potential for development and the role of entrepreneurship in creating jobs for young people in the 

country is known major.  

In an article entitled "The role of government in promoting entrepreneurship" the results of their research 

showed that Increase the number of entrepreneurs in the country to enhance the effectiveness of small 
business to government, and countries that are able to stimulate entrepreneurship in their domestic 

economies, may be able to it’s in an increasing trend small business.  In other research entitled 

"Identification of priority indicators in order to achieve entrepreneurial organizations in the country" has 
been done. In this study factors and indicators reviews lead to enhance innovation and entrepreneurial 

activities in the organizations. These factors are reviewed in 5 categories: management support, culture, 

structure, systems, Goals and strategies. 

 

MATERIALS AND METHODS 

The research method used in this research is descriptive – analytical. The statistical population of the 

study consisted of the all employees, experts and managers of the club's number one national oil company 
of Iran. The sample used in this study by Cochran formula the following formula is used: 

n= (z2×p×q) ÷ (d2) 

In the above formula usually: 
d:,The maximum permissible error; d= 0.05 

t: to confidence factor 0.95; t=1.96 

p: Estimates of the proportion of variable quality; q=0.5 
The sample size in this study was calculated the amount of 384. The data were collected by questionnaire 

and by visiting the library resources including books, journal, research centers and research publications, 

books, thesis and searching electronic databases of information such as Internet and etc. To collect data 

from library research, use questionnaire that has been set (five-point) Likert scale to measure the 
parameters of study. Variables in this research include tendency to strength, tendency to the economic 

welfare, creativity, the need to success, the need for independence, risk taking and fear of failure. 

Conceptual model is shown below, which shows the theoretical relationship between variables. 
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Figure 1: Conceptual model 
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Validity of study has been approved by teachers and books and articles. In this study has applied the 

Cronbach alpha for reliability and validity of questionnaires. Based on value of Cronbach's alpha for 

study is 0.926 that has been in Table 2. 
 

Table 2: Value of Cronbach's alpha 

Cronbach's alpha Question 

0.926 20 

 

RESULTS AND DISCUSSION 

In this reseach for analysis of data using of descriptive statistics and inferential statistics. Descriptive 

statistics were used to examine the demographic questions. to describe the status of the variables was used 
t-test.To test the research hypothesess use the Confirmatory factor analysis and structural equation. For 

analysis of data using by Amose. 

 

Table 3: Frequency of sex and education 

Total Master science Base science Up diploma Female Male  

384 109 234 41 152 232 Frequency 

 

100 28 61 11 40 60 Percent 

 

Table 4: Frequency of age  

Total Up 50 40- 50 30- 40 Less 30  

384 71 79 202 32 Frequency 

 

100 18 21 53 8 Percent 

 
Parameters of model fitting are shown in Table 5. 

 

Table 5: Parameters of model fitting 

Result The model designed Standard Indicator 

desirable 0.957 >0.9 NFI 

Moderate 0.928 >0.9 RFI 

desirable 0.991 >0.9 IFI 

desirable 0.985 >0.9 TLI 

desirable 0.991 >0.9 CFI 

Moderate 0.972 >0.9 GFI 

desirable 1.256 <5 CMIN/DF 

 

The value of NFI in the fitting model is 0.957. this value campare of the standard value (0.9), reseach 

model has appropriate and desirable fit. 
Confirmatory Factor Analysis: Figure 2 shows the research model with path coefficients. 
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Figure 2: Design model of software with path coefficients 

 

Hypothesis: To test the research hypotheses is used Confirmatory factor analysis. 

Hypothesis 1: there was a significant positive relationship between tendency to the strength and tendency 

to entrepreneurialism. 
Hypothesis 2: there was a significant positive relationship between tendency to the economic welfare and 

tendency to entrepreneurialism. 

Hypothesis 3: there was a significant positive relationship between Creativity and tendency to 
entrepreneurialism. 

Hypothesis 4: there was a significant positive relationship between the need to success and tendency to 

entrepreneurialism.  
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Hypothesis 5: there was a significant positive relationship between the need for independence and 

tendency to entrepreneurialism. 

Hypothesis 6: there was a significant positive relationship between risk taking and tendency to 
entrepreneurialism. 

Hypothesis 7: there was a significant positive relationship between fear of failure and tendency to 

entrepreneurialism. 

 

Table 6: Summery of hypothesizes 

Result Sig 
Standard 

estimate 

Standard 

error 

Estimat

e 
Variable  Variable 

Significant 0.0 .837 .044 .837 
tendency to the 
strength 

--- 
tendency to 
entrepreneurialism 

Significant 0.0 .929 .044 .929 
tendency to the 

economic welfare 
--- 

tendency to 

entrepreneurialism 

Significant 0.0 .903 .042 .903 Creativity --- 
tendency to 
entrepreneurialism 

Significant 0.0 .841 .043 .841 
the need to 

success 
--- 

tendency to 

entrepreneurialism 

Significant 0.0 .981 .048 .981 
the need for 

independence 
--- 

tendency to 

entrepreneurialism 

Significant 0.0 .926 .042 .926 risk taking --- 
tendency to 

entrepreneurialism 

Significant 0.0 1.110 .044 1.110 fear of failure --- 
tendency to 

entrepreneurialism 

 

Results 

Positive values estimation and standard estimate described direct positive relationship between variables. 

Results show that all of the hidden variables include tendency to the strength, tendency to the economic 

welfare, creativity, the need to success, the need for independence, risk taking, fear of failure have 
significant and positive relationship with tendency to entrepreneurialism in the organization. 

Discussion 

Entrepreneurship, a concept that has existed with the human creation. In other words, entrepreneurship, 
the center gravity of the work and human development in the modernization era, is considered. 

Entrepreneurship to the growth and development within societies requires the existence of certain culture. 

Considering to importance of entrepreneurship in the new economy (creation of small and medium 
enterprises), in different countries, articular programs have been prepared for the development of such a 

culture in their community in order to continue the path of growth and dynamism. Therefore, 

identification of factors affecting the development of entrepreneurship culture in the society, as well as 

unique features entrepreneurs in the modern world as an element in the growth and development of 
various aspects of economic, cultural, social, and political will be. So that the element of entrepreneurship 

as an engine of production and development economic, on the other hand, nurturing morale booster 

investment and productivity in the labor force is considered. 

Conclusion 

The findings shows that creating a culture of entrepreneurship in the organization need to provide some 

grounds, including that can be noted creative, work independent, boosting the morale of risk taking and 
motivational rewards system. So can be noted following points: 

Creativity is the most important context of entrepreneurial growth. And creativity in a happy, flexible 

atmosphere and full of a sense of mutual respect will be growth and development. Thus organizations that 

want to develop their entrepreneurial activities should provide a favorable environment in which 



Indian Journal of Fundamental and Applied Life Sciences ISSN: 2231– 6345 (Online) 

An Open Access, Online International Journal Available at www.cibtech.org/sp.ed/jls/2015/03/jls.htm 

2015 Vol. 5 (S3), pp. 17-24/Sepehri and Moghaddam 

Research Article 

© Copyright 2014 | Centre for Info Bio Technology (CIBTech)  24 

 

individuals can freely express their comments, views and share with others. That the product of such 

process would be pure ideas that may be a significant mutation in the effectiveness of the organization. 

Cash and non-cash rewards can have a direct effect on the tendency of people to entrepreneurship in 
organizations. Since the unfortunately compensation systems in the most organizations and governmental 

offices are fixed and no motivational items are not included, It is better to establishing a change in the 

system of rewards and creation motivational system that rewards associated with the entrepreneurial 
performance of people that to help improve organizational entrepreneurship. 

Finally, managers should consider that entrepreneurship is not an inherent feature of the people, but a 

learned skill. Thus holding entrepreneurship training courses and workshops for discussion among people 

is a suitable solution. 
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